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The 18th Annual Spring Conference is only a few of weeks away  starting March 22nd with Pre- conference workshops featuring speakers Dr. Mark Casanova and Lynda Cleveland Ph.D. We have also added two sessions devoted to pediatrics. The luncheon guest speaker will be wound care specialist Jeffery Stone, D.O., MPH, FCCWS. Dont forget the CCM Prep Class for those who are preparing to sit for the upcoming certification exam. 

The line up just keeps getting better and better. First Lady of Texas Anita Perry will honor us as a speaker at one of the general sessions during The Magical Faces of Case Management which will be held at the Arlington Convention Center on March 22nd to 24th. It still isn't too late to register, you can register from the chapters web site http://www.dfwcmsa.com/conference.htm, call or fax it in. Rooms are still available at the Sheraton Hotel just across the parking lot for a brief walk in the beautiful spring weather.

The exciting schedule will continue to dazzle you with topics such as Understanding How CMAP Can Reduce Unnecessary Admissions and Potentially Mitigate RAC Denials by Ferdinand Richards, III, MD, Status Determination for One-Day Stays in the RAC Era by Andrew Dombro, MD, System Induced Disability, by Phil Walls, R.Ph, Ethical RTW Dilemmas in Workers Compensation, by Mary Zersen, MS, CRC, CDMS, the list goes on with incredible and dynamic speakers on a variety of topics to entice, inveigle and allure. You also dont want to miss out on the incredible exhibit hall that will be packed with magic & illusions. The Silent auction has returned and will open on Tuesday and run through Wednesday for some incredible opportunities!

The Annual Members Meeting will be on Tuesday March 23rd at 8 AM. All members are invited to hear about the State of the Chapter, the platform for the New Year and meet the incoming board for next years term. We encourage you to come and participate, dialogue with the board members so they can better serve your needs.

The 2010 Spring membership drive is on and will run through April 30th. Let your peers know the importance in being a member of DFW CMSA. Your participation in CMSAs member development plays an important and vital role in ensuring the vitality of the society as well as the case management industry. Your efforts never go unnoticed and each time you recruit a new member or spread the word about case management you contribute to our growth, as well as strengthen the Society's position as the leader in the Case Management industry.

CMSA Public Policy Workshop  De-Mystifying the Legislative Process: How Case Managers Can Effect Change is on April 27-28, 2010, join your fellow case management professionals from across the country as they educate Congress on the importance of case management to the effective delivery of healthcare. Learn how to use your local grassroots networks for legislative success and network with CMSAs Public Policy leaders. The event is open to any CMSA member, staff person or volunteer who is passionate about association issues and wants to make a difference, as well as meet and network with fellow advocates from across the country. For more information about the event Contact CMSAs Public Policy Department at policy@cmsa.org or visit www.cmsa.org\DCday.org.

2010 marks CMSA's twentieth anniversary. To celebrate this milestone year, CMSA has joined with the folks at Walt Disney World to design a once in a lifetime CMSA extravaganza. Join in as we network with industry leaders, learn how CMSA has become part of the solution to our nations health care crisis, discover new and updated evidenced-based practices, experience hands-on demonstrations of the latest and greatest cutting-edge technologies, treatments, services, and pharmaceuticals. Visit www.cmsa.org/conferenece. Join thousands of other case managers and their families as we celebrate in our very own section of Disney World Hollywood Studios.
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8:00 A.M. ARLINGTON CONVENTION CENTER

IN CONJUNCTION WITH THE ANNUAL CONFERENCE

DOOR PRIZES, SPECIAL ANNOUNCEMENTS & MORE!!
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Thanks to everyone who attended our very popular dinner meeting on February 16th. A good time was had by all. DFW CMSA has been recognizing those members who have brought a non-member to our monthly meeting. A drawing was held in February for a comp registration to the Spring Conference. The winner was Dott Andrews. We would like to congratulate her at this time. We appreciate our current members reaching out to their colleagues and co-workers to help maintain and grow our DFW CMSA chapter. We look forward to seeing all of you at the 18th Annual Conference at the Arlington Convention Center in March.
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Just When You Thought It Was Safe!

Ethics. Webster says ethics is the study of good and evil, the moral thing, the honorable thing. Most easily understood, its doing the right thing even when its hard and no one is looking. As licensed health care professional and certified case managers we have specific criteria blueprinting the course of ethical professional behavior. Interestingly enough, the federal government thought enough of people doing the right thing that they enacted the Whistle Blower law to protect those who, with substantiated evidence, reported legal wrongdoing in their workplace. The law ensured the whistle blower would face no punitive action or criminal prosecution for reporting illegal activities. Well, leave it up to litigious Texas to severely test that law with a registered nurse in the spotlight. In little Kermit, Texas, a small sleepy town in west Texas, Anne Mitchell was about to open a can of worms that almost turned out to be a nest of snakes. 

What is the difference between unethical and illegal? Our various licensing boards can review our professional conduct and even impose restrictions on or revoke our licenses for unethical behavior. But can there be unethical behavior without illegal behavior? Can someone practicing under a required professional code of conduct actually be arrested for reporting unethical, if not illegal, behavior?

Anne believed that she had a professional obligation to report what she believed to be improper prescribing and surgical procedures by one physician in her hospital. She also began to talk about her concerns to others in the hospital, including the administrator and hospital leadership. She had also confronted this doctor on several occasions. Anne sent an anonymous letter to the medical board stating her observations and voicing her concerns about patient safety. The board notified the physician of the complaint. He immediately knew who had sent the complain. According to published accounts, the physician protested to his friend, the sheriff, that he was being harassed by Anne. The sheriff obtained search warrants and seized Annes work computer finding the letter. Anne was arrested and charged with misuse of official information, a third-degree felony in Texas.

State and national nursing associations called the arrest outrageous and even raised $40,000 for Annes legal defense. Legal experts believed that in a civil context she should be protected by the Texas whistle- blower laws. The prosecution had to prove that she had used her position to disseminate confidential information for a nongovernmental purpose with intent to harm the doctor. Anne was fired without explanation after working more than 15 years in that hospital.

It took the jury an hour to acquit Anne. They did not believe the prosecution proved she had done anything illegal. Good news! Anne was free to go. 

Not so fast! Anne lost her job, has thousands of dollars in legal fees to pay, still lives in that little west Texas town with a sheriff who is a personal friend of the physician, would have to drive miles and miles to find work in another hospital and is no spring chicken. Shes on the backend of her career. Doing what she thought was the right thing has cost her dearly. Would she do it again? Yes. She says, My dutys never changed.. 

Many years ago I made a complaint to the Texas Medical Board about a physician that I knew to be selling prescriptions for narcotics. Prior to making the complaint I tracked the phone calls from pharmacies all over the metroplex who made calls trying to verify prescriptions for 100 4mg Dilaudid for young women who did not appear to be requiring that level of pain control. He approved every one. When I notified the Board I had over 200 examples of the same few young women coming in once a week only to have a different pharmacy call to verify the script after they left.

The Board sent out 2 plain clothes investigators who took the information and promised to keep me informed. I subsequently took another position with another company. When I had heard nothing in over a month I contacted one of them. Seems the doctor had up and moved to Houston in the middle of the night after they had paid him a visit to discuss the allegations. He was now out of their jurisdiction and they didnt know what became of the complaint. Last I knew, he still had a thriving side business going in Houston. And so it goes.

Does right ever prevail? Is it worth the hassle of getting involved to try to make a difference? YES! As medical professionals we took an oath to do the right thing, to get involved when we identify a situation that maybe harmful to a patient. And our responsibility doesnt stop there. As human beings we bear a responsibility to one another. That includes doing whats right, even when its hard. Its called CHARACTER. 

Anne demonstrated her character at a very high cost. What is your character worth? We must ask ourselves what we are willing to risk to do the right thing. If we cant stand with Anne, what is it that we do stand for? 
bkandassoc@att.net
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Many people have expressed confusion about what the term reconciliation actually means in regards to the Health Care Reform Bill before the U.S. Congress. In researching what the reconciliation process involves, I was quite intrigued by what I found and thought it would be helpful to share my research with you. 

In the House, you only need a simple majority to pass any bill. But the Senate needs 60 votes to cut off debate. So although a simple majority can pass a bill, you need 60 votes to even get it to the floor for a vote. Theres one exception to this rule if its a vote on the bill that reconciles the House version of the budget with the Senate version. That just needs a simple majority and since it doesnt appear that there are any Senate Republicans that are willing to help the Democrats pass this legislation, the Democrats cannot guarantee passage of the bill. Because of this special situation, Democratic leaders in the Senate now are indicating that they are willing to use Reconciliation as the only way to advance the bill. Senators are also entitled to offer as many amendments as they choose during reconciliation. Though Democrats have a large enough majority to beat back Republican attempts to alter the bill, neither they nor the parliamentarian can limit the number of amendments introduced.

Budget reconciliation was created and modified as a means to enact laws to reduce the deficit. When using reconciliation, all the provisions must result in a change in budgetary outlays, but the parliamentarian wields considerable authority to strip anything from the bill that he /she deems to be incidental. If the parliamentarian rules any of the bills provisions as "incidental, it is removed from the bill. This is because the purpose of using reconciliation is to alter the federal budget, not to write new policy. The Senate can overturn the parliamentarian's rulings with 60 votes -- but if the Democrats had 60 votes, they would not be using reconciliation in the first place. The Vice President, in his Constitutional role as President of the Senate, is the ultimate authority and could overrule the parliamentarian. I think it is important to note that no vice president since Nelson Rockefeller, has exercised that right. 

Sources:
http://healthcare.change.org/blog/view/whats_the_deal _with_budget_reconciliation
http://cornyn.enews.senate.gov/common/mailings/? id=322http://thehill.com/blogs/blog-briefing- room/news/81273-healthcare-reform-and- reconciliation-a-bad-mix-ex-parliamentarian-says
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